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Welcome to all UMMRA members and all other 
readers throughout the communities we serve.  We 
are happy to have you on board with us! 
"Change" has come be to be our new nickname as 
we continue to look for replacements on our Board   
for a president-elect and a secretary. We are also in 
need of a member-at-large (replacing Roger 
Boleman).  At our quarterly meeting on October 5 
we will also discuss other volunteer opportunities. 
Please give this serious thought. 
On April 6 we held our Annual Meeting at LaFave 
House. Ardath Larson was present to discuss the 
issue of campus safety for our older adults. Judy 
Riley and Cathy Kemble agreed to serve on the 
committee with Ardath, who passed away on June 
15. This issue needs to be revisited at our quarterly 
meeting.  Ferolyn Angell wrote a grant for the 
Board to review regarding her filmed Dance 
Program. That has been accomplished.   We held 
our Retirement Party on May 4 at the Legion, and 
Commencement was held on May 13. 
The Inauguration for Chancellor Behr will be held 
on September 29 in Edson Auditorium at 1:30, 
(Homecoming Weekend) and you are all invited to 
attend.  She will also be the speaker at our October 
5 meeting at LaFave House, to begin at 11:45.  A 
luncheon will be provided with a donation basket 
available.   
And finally, please mark your calendars for 
December 7 from 3-5 p.m. (note the change in time; 
driving in the dark can be dangerous!). We will 
have our annual Christmas Gathering at GrandStay 
Hotel; you are asked to supply an hors d' oeuvres, 
and we will be accepting donations for the Stevens 
County Food Shelf! 
Stay well, and think about serving on our Board! 
 
Maggie Larson 
UMMRA President 2015-2017 
COMING EVENTS 
All UMMRA members are welcome to attend 
meetings and events. Watch your UMMRA email for 
additional details and updates. 
 
Inauguration of the Chancellor 
Michelle Behr 
The Regents of the University of Minnesota 
Request the Honor of Your Presence at the 
Inauguration of 
Michelle Behr 
As the sixth chancellor of the  
University of Minnesota, Morris 
Friday, September 29, 2017 
1:30 p.m. 
Edson Auditorium, Student Center 
University of Minnesota, Morris 
Reception to follow in Oyate Hall 
 
To request disability accommodations, please 
contact the Disability Resource Center  
320-589-6178 
morris.umn.edu/chancellor/inauguration 
 
Thursday, Sept. 21, 7:30 p.m., HFA Recital Hall 
O. Truman Driggs Distinguished Lecture 2017, 
Moral Combat: Sex, Politics, and the Fracturing of 
American Christianity, Prof. R. Marie Griffith, Dept 
of Religious Studies, Washington University 
 
October 5, 11:45 a.m., LaFave House UMMRA 
Quarterly Meeting. Chancellor Michelle Behr is the 
speaker. UMMRA will supply the lunch. All 
UMMRA members are invited to attend. 
 
Exhibition through October 12, Edward J. and 
Helen Jane Morrison Gallery, Hyperlink Artists 
Collective, First Date; Howard Paine, Particle 
Memories 
 
December 7, 3-5 p.m., GrandStay Hotel, annual 
UMMRA Christmas Party. Bring an hors d’ oeuvres 
to share. Donations for the Stevens County Food 
Shelf are also welcome. 
 
FACULTY AND STAFF NEWS 
 
Barbara McGinnis celebrated her 90th birthday 
June 12 with family and friends at a winery near 
Hutchinson. Best wishes to Barbara from all of us at 
UMMRA! 
 
Faculty Athletic Representative (FAR) Tracey 
Anderson has been selected as a 2017 NCAA 
Division III FAR Fellow. She is one of nine faculty 
members on the Upper Midwest Athletic 
Conference (UMAC) Council of Faculty Athletic 
Representatives. Tracey is an associate professor in 
the biology and environmental science disciplines. 
 
Marty Hoffman '05 and Matthew Johnson '03 are 
co-head coaches of the 2017 Cougar football 
program. Both are Cougar football alums and have 
served on the football staff for multiple seasons. 
They replace Rob Cushman who resigned August 3 
to accept a similar position at Occidental College in 
Los Angeles, Calif. They were key leaders, along 
with Cushman, in rebuilding Cougar football. The 
team posted a 6-4 record in 2016, including a 
perfect 5-0 mark at home, the program's first 
unbeaten home season in nearly 40 seasons.  
 
Professor of Theatre Arts Ray Schultz has earned a 
Lake Region Arts Council Spring Project Grant to 
produce the contemporary musical Spring 
Awakening in November 2017. The project, he says, 
is vital to student success and learning outcomes at 
the University of Minnesota, Morris. 
 
KUDOS 
The Fiske Guide to Colleges 2018 includes Morris 
as one of “the best and most interesting” colleges 
and universities in the United States, Canada and 
the UK. For more than 30 years, millions of 
students, parents and guidance counselors have 
relied on the guidebook during their college search. 
According to College Choice, Morris ranks fifth 
among the 25 best colleges in Minnesota. The 
online resource points to the campus’ small class 
sizes, student-faculty ratio, and American Indian 
Tuition Waiver. Editors also note Morris’ 
commitment to “becoming a carbon-neutral campus 
pursuing green initiatives.” 
College Choice also named Morris one of the 50 
best colleges for LGBTQ students, noting the 
campus’ Queer Issues Committee, Safe Zone 
program, attention to systemic issues and events and 
speaker series.  
Morris made The Bookmark’s top 20 small colleges 
for computer science for its curriculum that pairs “a 
strong theoretical basis with hands-on experience.” 
Opportunities available to computer science 
students include research through the Morris 
Academic Partnership program or the 
Undergraduate Research Opportunities Program, 
internships, and study abroad experiences. Student 
organizations like the Computer Science Club and 
student Association for Computing Machinery also 
give computer science students a chance to connect 
and get to know each other. 
Morris earned recognition for its dedication to the 
arts in the 2017 edition of Creative Colleges, a 
guidebook for college-bound students hoping to 
pursue the creative arts. The campus stands out for 
its theatre arts major, particularly students’ abilities 
to gain first-hand experience in all aspects of theater 
productions, including directing and designing. 
 
UMM has earned a 2017 Minnesota Climate 
Adaptation Award by the Minnesota Climate 
Adaptation Partnership (MCAP). The awards are 
presented to individuals, organizations, institutions 
and businesses in recognition of their exceptional 
achievements in leadership, education, research, 
policies and practices that have resulted in 
development or implementation of climate change 
adaptation strategies. 
Morris signed a climate protection agreement with 
the city of Saerbeck, Germany, and led the 
development of an interagency climate adaptation 
planning process to develop a campus-community 
climate adaptation program. 
 
UMM has earned accolades for the return on 
investment it offers students and their families. The 
campus made MONEY's list of The Best Colleges 
for Your Money 2017-2018. Ninety-five percent of 
students are either employed or are in graduate 
programs within a year of graduation and 92 percent 
of alumni say their Morris degree was a smart 
investment; 91 percent of students receive financial 
aid. Morris was included for its educational quality, 
affordability and alumni success. 
 
Following an impressive season on the basketball 
court, the Cougar women's hoops squad has been 
recognized by the Women's Basketball Coaches' 
Association (WBCA) for achievement in the 
classroom ranking No. 22 among all Division III 
programs. 
Morris finished the 2016-17 season second in the 
UMAC compiling a 14-2 conference record and 20-
7 overall mark. The Cougars advanced to the 
UMAC championship game in the conference's 
postseason tournament before falling to back-to-
back champion University of Wisconsin-Superior.  
 
After receiving College Swimming & Diving 
Coaches Association of America (CSCAA) Scholar 
All-America recognition in the fall, the Minnesota 
Morris swim/dive team equaled the feat for the 
Spring semester. 
In total, 720 teams, representing 443 institutions 
achieved a grade point average (GPA) of 3.0 or 
higher during the Spring 2017 semester. The 
Cougars swimmers/divers amassed a GPA of 3.23. 
  
Cougar volleyball compiled a cumulative team 
grade point average (GPA) of 3.526 throughout the 
2016-17 season. The Morris team was the lone 
UMAC program to appear in the list this season. 
Minnesota Morris volleyball is one of four Upper 
Midwest Athletic Conference (UMAC) schools to 
earn an American Volleyball Coaches Association 
(AVCA) Team Academic Award during the 2016-
17 school year.  
 
 
 
A new Chevy Bolt has been added to the campus 
rental fleet of vehicles. Matt Privratsky '11 was 
instrumental in bringing this car to campus. 
Privratsky, a senior communications and 
government affairs specialist at Minnesota nonprofit 
Fresh Energy, helps provide in-depth research and 
analysis on energy issues across the state. The 
vehicle is one of 22 purchased by the Minnesota 
Department of Administration, in partnership with 
the University of Minnesota, the Metropolitan 
Council, Ramsey County, and the City of 
Minneapolis, for fleet use. The new Bolt EV can go 
up to 238 miles between charges. It's fully 
electric—so it doesn't burn gasoline—and low-
maintenance, which means the Bolt will save the 
University thousands in operating expenses. 
 
Facilities Management at Morris is boosting 
sustainability efforts on campus and in the 
community. By organizing a composting 
partnership with Morris Area Elementary School, 
recycling furniture at move-out time and turning 
plastic bags into benches, Facilities Management 
has brought Morris that much closer to achieving its 
goal of going zero-waste. 
Troy Ostby, coordinator of recycling and 
composting, and others, worked with the elementary 
school last year to collect and add food scraps to 
campus' windrow composting system. Staff add 
these to the food and paper towel waste on campus 
to create nutrient rich soil for landscaping and 
gardening purposes. 
The team has collected compost from the 
elementary school for two months, diverting nearly 
four tons of waste from the landfill. This adds to the 
more than 125 tons of organic waste diverted from 
landfills since composting began on campus in 
2013. 
Facilities Management and Residential Life have 
also reduced the number of items disposed of during 
move-out. This year a trailer was available for 
students to donate their unwanted furniture, 
appliances, bedding, clothes, and other items. 
Recycling efforts have not just diverted waste, but 
also produced something useful in return. Facilities 
Management has gotten two benches for the campus 
community, in exchange for sending 1,000 pounds 
of plastic bags to a recycling facility this past year. 
 
Chancellor Michelle Behr sets goals 
for this academic year and beyond 
Excerpts from Chancellor Behr speaking during this 
year’s Opening Convocation   
 
“I am proud to be associated with all of you and the 
good work that you are all doing. Of course, that we 
are doing good work does not mean that we can 
stand still. And we have a profusion of projects that 
we will be undertaking over the next year or so.” 
 
These are efforts that should position us well for 
the next 10 years and beyond. We have a 
confluence of: 
Work that we need to do for ourselves to assure 
that Morris has a vibrant and sustainable 
institutional future 
Work that we have been tasked with by outside 
bodies 
 
Here are some upcoming projects that will also 
engage us this year and into the next. 
Assessment: Our focus this year will be on 
assessment of student learning outcomes in the 
academic majors. Although this is an externally 
mandated effort, I believe it has value to us; that we 
are being required to demonstrate that we’re 
meeting student learning goals is just one piece of 
moving all of us toward using data and evidence to 
help us understand how well we are doing and to 
make important decisions about where we need to 
focus and how we work. 
Quality Initiative: a new – for us – required 
component for our reaffirmation that addresses a 
significant institutional need. Our project will focus 
on three areas related to student retention, 
particularly among first year students. 
(1) Conducting a systematic, integrated 
assessment of the large suite of first year learning, 
success, and persistence efforts currently in place to 
identify what is working, what is not, gaps, and 
additional opportunities 
(2) Leveraging resources from the UMN system 
to address the increasing impact of mental health 
challenges and high stress levels reported by 
students 
(3) Making participation in high impact 
practices, a signature of the Morris experience, 
more explicit, available, and accessible to first year 
students 
 
We must begin to gear up for our comprehensive 
evaluation for HLC (Higher Learning 
Commission) reaffirmation, scheduled for the 
2019–20 academic year.  
 
In advance of the team’s visit, we must prepare an 
Assurance Argument in which we complete a 
template that provides evidence and documentation 
to demonstrate we meet a series of prescribed 
standards and practices. 
The Minnesota state legislature during its 2017 
session included a request that the University of 
Minnesota establish on the Morris campus “an 
inclusive, full-time, two-year residential college 
experience for students with intellectual and 
developmental disabilities.” We need to complete 
a comprehensive review of whether such a program 
makes sense for us, what it would look like on the 
Morris campus, and what kinds of resources we 
would need to implement it. 
The University of Minnesota system has just 
completed a system-wide strategic plan framework, 
which was adopted by the Regents this summer.  
The first task devolving from the framework is a 
workgroup charged by President Kaler to “seek 
opportunities to leverage the expertise and resources 
distributed throughout [the] system” to minimally 
develop a system wide recruitment and 
admissions strategy and a system-wide retention 
strategy.  
• President Kaler has also charged each campus 
with developing a series of initiatives around 
prevention of sexual misconduct. 
 
• The public phase of the University of 
Minnesota capital campaign launched 
September 8. Our Morris goal is to raise $21 
million dollars by FY 2021 in four broad areas: 
(1)  Provide scholarships and fund employment 
and engagement opportunities for students 
(2)  Endow professorships 
(3)  Expand and improve physical space to 
support student learning, faculty research and 
regional outreach 
(4) Invest in our EcoStation and other 
initiatives in support of environmental education, 
research and preservation in our region 
To learn more about A model for living and 
learning: the campaign for the University of 
Minnesota, Morris, contact Director of 
Advancement Susan Schmidgall, 320-589-6160 or 
sschmidg@morris.umn.edu 
 
Maybe the most important undertaking this year 
will be the work that we will do together as we 
imagine and then create the University of 
Minnesota, Morris of the future. This will 
roughly unfold in three consecutive stages: 
(1) A series of readings and conversations that 
will have us look outside ourselves to the current 
and—insofar as we can envision them, future— 
realities of American higher education 
(2) Using those readings and conversations as 
context, and our mission, history, and culture as 
bedrock, thinking about what and who Morris as 
an institution aspires to be 10 years from now.   
(3) Developing and/or bolstering strategic and 
tactical structures, processes and plans that help us 
to get from where we are now to our vision of 
where we want to be.  
 
“I want to again express my confidence in us 
collectively, and in you all especially, in helping to 
ensure that Morris moves forward toward a vibrant 
and sustainable future,” said Chancellor Behr. 
 
 
UMMRA Info editor Judy Riley 
rileyjk@morris.umn.edu
 
